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DIGEST 

1. Agency abolished employee's p o s i t i o n  o f  Q u a l i t y  
A s s u r a n c e  S p e c i a l i s t ,  GS-12, e f f e c t i v e  November 1 7 ,  1981 ,  
and  offered employee a wage g r a d e  p o s i t i o n  i n  l i e u  o f  
s e p a r a t i o n  by r e d u c t i o n  i n  f o r c e  ( R I F ) .  Employee was 
e r r o n e o u s l y  n o t i f i e d  t h a t  a c c e p t a n c e  o f  Laborer p o s i t i o n  
w o u l d  i n c l u d e  i n d e f i n i t e  r e t e n t i o n  o f  GS-12 pay.  Employee 
elected t h e  lower g r a d e  p o s i t i o n ,  r a ther  t h a n  d i s c o n t i n u e d  
s e r v i c e  r e t i r e m e n t  p u r s u a n t  t o  RIF. I n  J a n u a r y  1 9 8 4 ,  
employee  was n o t i f i e d  t h a t  GS-12 p a y  was n o t  i n d e f i n i t e ,  
b u t  would be r e d u c e d  r e t r o a c t i v e l y  t o  November 1 9 ,  1983. 
Employee is not e n t i t l e d  t o  pay  o f  GS-12 p o s i t i o n  beyond 
s t a t u t o r y  period of 2 y e a r s .  Notice by agency  o f f i c i a l  t o  
c o n t r a r y  does n o t  p r o v i d e  a bas i s  t o  allow him a d d i t i o n a l  
c o m p e n s a t i o n .  Government  c a n n o t  be bound beyond t h e  
a c t u a l  a u t h o r i t y  c o n f e r r e d  upon i t s  a g e n t s  by s t a t u t e  or 
r e g u l a t i o n s .  

2. Employee who accepted lower g r a d e  p o s i t i o n  a f t e r  
r e c e i v i n g  a r e d u c t i o n - i n - f o r c e  ( R I P )  n o t i c e  c o n t e n d s  
t h a t  t h e  agency  d i d  n o t  follow t h e  proper p r o c e d u r e s  
i n  c o n d u c t i n g  t h e  RIF. T h i s  O f f i c e  c a n n o t  c o n s i d e r  t h e  
employee's c o n t e n t i o n  b e c a u s e  c h a l l e n g e s  t o  agency  RIF 
actions must either be processed t h r o u q h  a n e g o t i a t e d  
grievance p r o c e d u r e ,  i f  appl icable ,  o r  p r e s e n t e d  t o  t h e  
Merit S y s t e m s  P r o t e c t i o n  Board. 

3. A retired c i v i l  s e r v i c e  employee r e q u e s t s  t h a t  h i s  
s e p a r a t i o n  da te  be changed  r e t r o a c t i v e l y  so t h a t  he  may 
accept a d i s c o n t i n u e d  s e r v i c e  r e t i r e m e n t  p u r s u a n t  t o  
r e d u c t i o n - i n - f o r c e  n o t i c e .  Employee al leges t h a t  h i s  
e l e c t i n g  t o  f o r g o  d i s c o n t i n u e d  s e r v i c e  r e t i r e m e n t  i n  
November 1 9 8 1  r e s u l t e d  f rom e r r o n e o u s  a d v i c e  t h a t  s a v e d  
p a y  would be i n d e f i n i t e .  Agency may r e t r o a c t i v e l y  change  
e m p l o y e e ' s  date of s e p a r a t i o n  and s u b m i t  r e q u e s t  f o r  
r e t r o a c t i v e  d i s c o n t i n u e d  s e r v i c e  r e t i r e m e n t  t o  t h e  O f f i c e  
of P e r s o n n e l  Management w h e r e  agency  i n c o r r e c t l y  a d v i s e d  



employee whose p o s i t i o n  was abol i shed  t h a t  he would rece ive  
GS-12 pay i n d e f i n i t e l y .  The f a i l u r e  of agency t o  g ive  
employee c o r r e c t  in format ion  as t o  consequences of re fus ing  
s e p a r a t i o n  and d iscont inued  service r e t i r emen t  c o n s t i t u t e d  
a d m i n i s t r a t i v e  e r r o r  which deprived him of r i g h t  gran ted  by 
s t a t u t e  and r egu la t ion  t o  elect  d iscont inued  s e r v i c e  
r e t  i remen t . 
DECISION 

Mr. Anthony M. Ragunas,  a r e t i r e d  employee of t h e  Army 
Transpor t a t ion  C e n t e r ,  F o r t  E u s t i s ,  V i r g i n i a ,  appea ls  our  
C l a i m s  Group's d e n i a l  of h i s  claim f o r  a d d i t i o n a l  pay 
r e t e n t i o n  and compensation i n c i d e n t  t o  h i s  t r a n s f e r  t o  a 
lower graded pos i t i on .  H i s  claim is founded on the  basis of 
e r roneous  information he received from government personnel  
o f f i c i a l s  a t  t h e  t i m e  of a reduct ion  i n  f o r c e  ( R I F )  which 
depr ived  him of certain o p t i o n s  he had a v a i l a b l e  t o  him s u c h  
as  a d i s c o n t i n u e d  s e r v i c e  r e t i r emen t  o r  a l e g a l  cha l lenge  
t o  t h e  RIF procedures.  We a f f i r m  t h e  a c t i o n  of our C l a i m s  
Group,l/  b u t  on t h e  basis of a d m i n i s t r a t i v e  e r r o r  we hold 
t h a t  tEe agency may r e t r o a c t i v e l y  change employee's 
s e p a r a t i o n  date t o  t h e  e f f e c t i v e  date of the RIF.  

BACKGROUND 

On September 1 8 ,  1 9 8 1 ,  Mr. Ragunas, a Q u a l i t y  Assurance 
S p e c i a l i s t ,  GS-12, rece ived  n o t i f i c a t i o n  t h a t  h i s  p o s i t i o n  
was t o  be abol i shed  e f f e c t i v e  November 1 7 ,  1 9 8 1 ,  and t h a t  
he was being o f f e r e d  t h e  p o s i t i o n  of Laborer,  WG-2 i n  l i e u  
of s e p a r a t i o n  by RIF. Subsequently,  t h e  Army upgraded 
its o f f e r  of cont inuing  employment from Laborer,  WG-2, t o  
I n s u l a t o r  Helper, WG-5. The n o t i f i c a t i o n  stated t h a t  
acceptance  of the  p o s i t i o n  would i n c l u d e  "a two-year pe r iod  
of grade  r e t e n t i o n  fol lowed by a pe r iod  of i n d e f i n i t e  pay 
re ten t ion ."  Mr. Ragunas reports t h a t  t h e  per iod  of 
" i n d e f i n i t e  pay r e t e n t i o n "  w a s  expla ined  t o  him by o f f i -  
cials of t h e  Fort  E u s t i s  C i v i l i a n  P e r s o n n e l  Off ice  t o  mean 
t h a t  his pay would never be less t h a n  t h e  pay a t  t h e  GS-12, 
step 4 ,  l e v e l  t h a t  he was rece iv ing  a t  t h e  time of t h e  R I F  
n o t i f i c a t i o n .  The n o t i f i c a t i o n  f u r t h e r  informed Mr. Ragunas 
t h a t  i f  he declined t h e  o f f e r  of t h e  p o s i t i o n ,  he would be 
separated by a RIF e f f e c t i v e  November 1 7 ,  1 9 8 1 ,  which would 
r e s u l t  i n  a d iscont inued  s e r v i c e  r e t i r emen t ,  f o r  which he 
was e l i g i b l e  f o r  as a r e s u l t  of h i s  y e a r s  of s e r v i c e  and 
age. 

- 1/ 2-2816623,  Aug. 1 7 ,  1 9 8 7 .  
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Mr. Ragunas accepted t h e  upgraded o f f e r  on October  8 ,  1 9 8 1 ,  
wi th  a n  e f f e c t i v e  date o f  November 1 7 ,  1 9 8 1 ,  and t h e r e b y  
decl ined a n  immediate d i s c o n t i n u e d  s e r v i c e  r e t i r e m e n t  annu-  
i t y .  Mr. Ragunas emphas izes  t h a t  a l t h o u g h  he was r e luc t an t  
t o  go "from an  o f f i c e  envi ronment  t o  a hard manual l a b o r  
p o s i t i o n  a t  age  5 4 ,  I accepted t h e  j o b  o f f e r  o n l y  w i t h  t h e  
f i r m  unde r s t and ing  t h a t  I would r e t a in  my OS-12 r a t e  of pay 
i n d e f i n i t e  ly . " 
On A p r i l  4 ,  1 9 8 3 ,  Mr. Ragunas r e c e i v e d  a f u r t h e r  r e d u c t i o n  
i n  g r a d e  a s  a r e su l t  of a n o t h e r  RIF.  He was placed i n  
a S t o r e  Worker, WG-4, p o s i t i o n .  T h i s  a c t i o n  e n t i t l e d  
Mr. Ragunas t o  a second two-year g r a d e  r e t e n t i o n  p e r i o d  
end ing  Apr i l  3 ,  1 9 8 5 ,  based on t h e  WG-5 p o s i t i o n .  On 
November 1 7 ,  1 9 8 3 ,  t h e  F o r t  E u s t i s  C i v i l i a n  Pe r sonne l  
D i v i s i o n  p r o c e s s e d  a p e r s o n n e l  a c t i o n  t e r m i n a t i n g  
Mr. Ragunas) o r i g i n a l  period of  g r a d e  r e t e n t i o n .  However, 
t h i s  p e r s o n n e l  a c t i o n  f a i l e d  t o  reduce  Mr. Raqunas' s a l a r y  
from $ 3 4 , 2 6 9 ,  GS-12, s tep  6 ,  i n  acco rdance  w i t h  5 U.S.C. 
S 5363 ( 1 9 8 2 ) .  Under s e c t i o n  5 3 6 3  Mr. Ragunas was o n l y  
e n t i t l e d  t o  basic pay a t  a rate equal t o  1 5 0  p e r c e n t  of t h e  
maximum rate of basic pay payab le  f o r  t h e  g r a d e  of h i s  new 
p o s i t i o n .  See g e n e r a l l y  5 C.F.R. S 5 3 6 . 2 0 5  ( 1 9 8 3 ) .  Because 
of t h i s  a d m i n i s t r a t i v e  e r r o r ,  Mr. Ragunas was o v e r p a i d  f o r  
s e v e r a l  months i n  t h e  g r o s s  amount o f  $ 1 , 9 8 2 . 0 8 .  On 
Februa ry  2 ,  1 9 8 4 ,  Mr. Ragunas was n o t i f i e d  of  t h i s  over-  
payment, and t h e  p e r s o n n e l  a c t i o n  t e r m i n a t i n g  h i s  g r a d e  
r e t e n t i o n  was corrected t o  ref lect  t h e  c o r r e c t  s a l a r y .  

. 

I n  Apri l  1 9 8 3 ,  Mr. Ragunas had started h i s  new S t o r e  Worker, 
GS-4, p o s i t i o n  s t o c k i n g  canned goods a t  t h e  F o r t  E u s t i s  
Commissary. I n  October 1 9 8 3 ,  Mr. Ragunas began e x p e r i e n c -  
i n g  back problems which resulted i n  l i g h t  du ty  s ta tus  i n  
December 1 9 8 3  and u l t i m a t e l y  t o  a n  i n v o l u n t a r y  d i s a b i l i t y  
r e t i r e m e n t  which w a s  approved i n  March 1 9 8 4 .  Mr. Ragunas 
was r e l i e v e d  of h i s  d u t i e s  a t  t h e  Commissary on  March 9 ,  
1 9 8 4 ,  and p l a c e d  on t e r m i n a l  s i c k  l e a v e  u n t i l  h i s  s i c k  l e a v e  
w a s  e x h a u s t e d  on  May 2 9 ,  1 9 8 5 ,  on which date Mr. Ragunas was 
o f f i c i a l l y  retired.  

Mr. Ragunas states t h a t  as  a r e s u l t  o f  h i s  be ing  mislead and 
miahformed c o n c e r n i n g  h i s  pay r e t e n t i o n  r i g h t s  he was 
d e p r i v e d  of h i s  r i g h t  t o  e x e r c i s e  h i s  o p t i o n  i n  November 
1 9 8 1  t o  r e c e i v e  a d i s c o n t i n u e d  s e r v i c e  retirement. He 
stresses t h a t  h i s  wa ive r  of  h i s  r i g h t  t o  a retirement annu- 
i t y  i n  1 9 8 1  was predicated on t h e  m i s l e a d i n g  and e r r o n e o u s  
a d v i c e  he  r e c e i v e d  from t h e  C i v i l i a n  P e r s o n n e l  O f f i c e .  The 
F o r t  E u s t i s  P e r s o n n e l  O f f i c e  does n o t  deny  t h e  character- 
i z a t i o n  of  i t s  a d v i c e  by Mr. Ragunas. The P e r s o n n e l  
O f f i c e ' s  subsequen t  f a i l u r e  i n  November 1 9 8 3  t o  r educe  
Mr. Ragunas' s a l a r y  s u p p o r t s  t h e  p r o p o s i t i o n  t h a t  it d i d  
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n o t  understand t h e  pay r e t e n t i o n  a u t h o r i t y .  Mr. Ragunas 
n o t e s  t h a t  h i s  f a i l u r e  t o  have t h e  oppor tun i ty  t o  make an  
informed d e c i s i o n  t o  accep t  t h e  d iscont inued  service 
r e t i r e m e n t  i n  November 1981, has  been very c o s t l y  t o  him 
f i n a n c i a l l y  i n  l o s t  pay, s i c k  leave, reduced l i f e  insurance ,  
lowered annu i ty  when retirement u l t i m a t e l y  d i d  t a k e  p lace ,  
and i n  g r e a t l y  impaired hea l th .  

O P I N I O N  

Pay Retent ion  

Under s e c t i o n  5 3 6 3 ( a ) ( 1 )  and ( b )  a n  employee who ceases 
t o  be e n t i t l e d  t o  grade  r e t e n t i o n  under 5 U.S.C. S 5362 
by reason of t h e  e x p i r a t i o n  of t h e  2-year per iod  becomes 
e n t i t l e d  t o  a pe r iod  of pay r e t e n t i o n .  T h i s  s t a t u t e  
p rov ides  a s p e c i f i c  formula f o r  computing an employee's 
r e t a i n e d  pay. Under s e c t i o n  5363(b)  an  employee i s  
e n t i t l e d  t o  t h e  lesser of (1) t h e  rate of basic pay pay- 
able t o  t h e  employee immediately be fo re  t h e  reduct ion  i n  
pay ( G S - 1 2 ,  s t e p  6,  i n  Mr. Ragunas case), or ( 2 )  150 per- 
cent of t h e  maximum rate of basic pay payable  f o r  t h e  
g r a d e  (WG-5 f o r  Mr. Ragunas) of  t h e  employee's p o s i t i o n  
immediately a f t e r  such  reduct ion  i n  pay. S ince  150 p e r c e n t  
of  t h e  WG-5 p o s i t i o n  was less than  t h e  rate of pay f o r  a 
GS-12, s t e p  6, t h e  150  pe rcen t  of t h e  WG-5 p o s i t i o n  was a l l  
t h a t  Mr. Ragunas was e n t i t l e d  t o  by s ta tu te  i n  November 
1983 a f t e r  t h e  e x p i r a t i o n  of h i s  2-year grade r e t e n t i o n  
pe r iod  under 5 U.S.C. S 5362 (1982) .  

While it is unfo r tuna te  t h a t  Mr. Ragunas w a s  g iven i n c o r r e c t  
in format ion  as t o  h i s  e n t i t l e m e n t  t o  pay r e t e n t i o n  upon 
n o t i f i c a t i o n  of proposed RIF  a c t i o n  i n  September 1981, t h a t  
e r r o r  does n o t  p rovide  a basis t o  allow him any a d d i t i o n a l  
compensation n o t  o the rwise  au tho r i zed  by statute.  I t  is  
w e l l - s e t t l e d  t h a t  t h e  government cannot  be bound beyond t h e  
actual a u t h o r i t y  confe r r ed  upon i ts  agen t s  by s ta tu te  or 
r e g u l a t i o n s ,  and t h i s  is  so even though t h e  agen t  may have 
been unaware of t h e  l i m i t a t i o n s  on h i s  a u t h o r i t y .  See - 
M. Rera F a s s i h i ,  54 Comp. Gen. 747, 749 (19751, and c o u r t  
cam8 cited t h e r e i n .  The government i s  not  es topped from 
r e p d i a t i n g  adv ice  g iven  by one of i ts  o f f i c i a l s  i f  t h a t  
advice is erroneous.  - See Joseph Pradarits, 56 Comp. Gen. 
131, 136 (1976) .  

RIP Procedures  

Mr. Ragunas a lso contends t h a t  as a result  of  t h e  erroneous 
informat ion  he was given  t h a t  he forwent any oppor tun i ty  t o  
c h a l l e n g e  t h e  l e g a l i t y  of t h e  RIF procedures.  
does n o t  have j u r i s d i c t i o n  t o  cons ide r  t h i s  con ten t ion .  An 

Th i s  Of f i ce  
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employee c l a i m i n g  t h a t  a n  agency d i d  n o t  use p rope r  RIF  
p r o c e d u r e s  must e i t h e r  p u r s u e  t h e  matter th rough  a n e g o t i -  
a ted g r i e v a n c e  p rocedure ,  i f  a v a i l a b l e ,  or f i l e  a n  a p p e a l  
w i t h  t h e  Merit Systems P r o t e c t i o n  Board. See - 5 C.F.R.  
S 351.901. -- See a l s o  FPM, ch .  351, S7 ( I n s t .  263, J u l y  7, 
1981). Carmen G. Benabe and Howell E. B e l l ,  B-226833, 

R e t r o a c t i v e  Discont inued  S e r v i c e  Ret i rement  

Aug. 10 ,  1987, 66 Comp. Gen. - 

On I n c r e a s e d  Annui ty  

Mr. Ragunas has a l s o  r e q u e s t e d  t h a t  ou r  O f f i c e  c o n s i d e r  
g r a n t i n g  him a r e t r o a c t i v e  d i s c o n t i n u e d  s e r v i c e  a n n u i t y  o r  
i nc reas ing  t h e  amount of h i s  c u r r e n t  a n n u i t y .  

The Off ice  of P e r s o n n e l  Management is by l a w  v e s t e d  w i t h  
e x c l u s i v e  a u t h o r i t y  t o  a d j u d i c a t e  c i v i l  s e r v i c e  a n n u i t y  
claims a r i s i n g  under  5 U.S.C. SS 8331-8348, subject s o l e l y  
t o  a d m i n i s t r a t i v e  rev iew by t h e  Merit Systems P r o t e c t i o n  
Board. - See 5 U.S.C. S 8347. Hence, we are w i t h o u t  j u r i s -  
d i c t i o n  t o  review and r e n d e r  a n  a u t h o r i t a t i v e  d e c i s i o n  on 
any  claim M r .  Ragunas h a s  asserted for  a r e t r o a c t i v e  d i s -  
c o n t i n u e d  s e r v i c e  r e t i r e m e n t  a n n u i t y  or an  i n c r e a s e  i n  h i s  
d i s a b i l i t y  r e t i r e m e n t  a n n u i t y .  

A u t h o r i z a t i o n  O f  R e t r o a c t i v e  S e p a r a t i o n  Date 

I n  cases where an  employee claims e n t i t l e m e n t  t o  a 
r e t r o a c t i v e  s e p a r a t i o n ,  t h i s  O f f i c e  has  j u r i s d i c t i o n  t o  r u l e  
on whether a r e t r o a c t i v e  s e p a r a t i o n  date can  be a u t h o r i z e d .  
If our O f f i c e  a u t h o r i z e s  a r e t r o a c t i v e  s e p a r a t i o n  date,  
Mr. Ragunas would be t rea ted  as hav ing  re t i red on 
November 17, 1981, and as having  s e r v e d  as a reemployed 
a n n u i t a n t  thereafter,  assuming t h a t  OPM o t h e r w i s e  ag reed  
t h a t  he q u a l i f i e d  f o r  a d i s c o n t i n u e d  s e r v i c e  a n n u i t y  under 
5 U.S.C. S 8336(d) (1982). 

E x c e p t i o n s  are made t o  t h e  g e n e r a l  r u l e  a g a i n s t  r e t r o a c t i v e  
p e r s o n n e l  a c t i o n s  I. . . where a d m i n i s t r a t i v e  or c l e r i c a l  
e r ro r  (1) p r e v e n t e d  a p e r s o n n e l  a c t i o n  from be ing  effected 
as o r i g i n a l l y  i n t e n d e d ,  (2) r e s u l t e d  i n  n o n d i s c r e t i o n a r y  
a d r i n i s t r a t i v e  r e g u l a t i o n s  or p o l i c i e s  n o t  be ing  carried 
out, or ( 3 )  h a s  d e p r i v e d  t h e  employee of a r i g h t  g r a n t e d  
by r t a t u t e  or r e g u l a t i o n . "  Douglas  C. B u t l e r ,  58 Comp. 
Gen. 51, 53 (1978). See also 55 Comp. Gen. 42 (1975); 
54 Comp. Gen. 888 (1975). 

T h i s  O f f  ice h a s  p r e v i o u s l y  p e r m i t t e d  t h e  r e t r o a c t i v e  
changing  of t h e  s e p a r a t i o n  date of a n  employee where t h e  
employee ' s  s e p a r a t i o n  d i d  n o t  conform t o  t h e  i n t e n t  of 
t h e  parties.  Perry L. Peterson, B-207676, Dec. 21, 1982: 
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8 - 1 5 9 8 8 9 ,  Sep t .  1 ,  1 9 6 6 .  A d d i t i o n a l l y ,  we have p e r m i t t e d  
t h e  r e t r o a c t i v e  changing  of  a n  employee ' s  s e p a r a t i o n  date 
where t h e  agency committed a n  a d m i n i s t r a t i v e  e r r o r  by 
g r a n t i n g  t h e  employee t e r m i n a l  l e a v e  and a d v i s i n g  h e r  t h a t  
s h e  would c o n t i n u e  t o  e a r n  a n n u a l  l e a v e  d u r i n g  t h a t  p e r i o d .  
B-167146,  J u l y  3 1 ,  1 9 6 9 .  F i n a l l y ,  i n  a case t h a t  i s  
c l o s e l y  ana logous  t o  Mr. Raqunas ' ,  we a l lowed a r e t r o a c t i v e  
s e p a r a t i o n  d a t e  where two employees had been d e p r i v e d  of 
t h e i r  r i q h t  t o  e lect  d i s c o n t i n u e d  s e r v i c e  r e t i r e m e n t s  
because (;f e r r o n e o u s  a d v i c e  by t h e  employing agency. 
Z i e g l e r  and J o s e p h  Rebo, 8 - 1 9 9 7 7 4 ,  Nov. 1 2 ,  1 9 8 0 .  

Dale - 

I t  is  und i spu ted  t h a t  t h e  Army e r r o n e o u s l y  a d v i s e d  
Mr. Ragunas t h a t  i f  he a c c e p t e d  c o n t i n u e d  employment i n  
a Labore r  p o s i t i o n  i n  November 1 9 8 1 ,  he would c o n t i n u e  
t o  r e c e i v e  h i s  GS-12, s t ep  4 ,  salary i n d e f i n i t e l y .  The  
r e c o r d  i s  p e r s u a s i v e  t h a t  i f  Mr. Ragunas had r e c e i v e d  
l e g a l l y  c o r r e c t  a d v i c e  on h i s  f u t u r e  s a l a r y ,  he would n o t  
have  d e c l i n e d  a d i s c o n t i n u e d  s e r v i c e  a n n u i t y  i n  November 
1 9 8 1 .  I t  is clear t h a t  Mr. Ragunas' d e c i s i o n  t o  e lect  
c o n t i n u e d  employment w a s  p r e d i c a t e d  upon t h e  e r r o n e o u s  
a d v i c e  he was o f f i c i a l l y  g i v e n  c o n c e r n i n g  h i s  s a l a r y  
p r o t e c t i o n .  The f a i l u r e  t o  a d v i s e  Mr. Ragunas p r o p e r l y  
had t h e  e f f e c t  of d e p r i v i n g  Mr. Ragunas of h i s  r i g h t  t o  
e lect  a d i s c o n t i n u e d  s e r v i c e  r e t i r e m e n t .  

Accord ingly ,  we ho ld  t h a t  t h e  Army may r e t r o a c t i v e l y  
s e p a r a t e  Mr. Ragunas as of November 1 7 ,  1 9 8 1 ,  i n  o r d e r  
t o  a l l o w  t h e  Army t o  a p p l y  t o  t h e  O f f i c e  o f  Pe r sonne l  
Management f o r  a r u l i n g  as t o  whether  Mr. Ragunas would 
now q u a l i f y  f o r  a r e t r o a c t i v e  d i s c o n t i n u e d  s e r v i c e  
r e t i r e m e n t  e f f e c t i v e  November 1 7 ,  1 9 8 1 .  See pa rag raph  
S l l - 3 ,  s u b c h a p t e r  S 1 1  of  F e d e r a l  P e r s o n n e l n u a l  
Supplement 831-1 .  

of t h e  United S t a t e s  
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